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Date: 2017-07-31

Workforce Analysis - Detailed Report

Workplace Equity Information Management System - BGC Engineering inc.

BEST AVAILABLE COPY
Women
Women
Employment Equity Occupational Group internal Location All Emnployees Represantation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers MNational g 1 16.7 % 276 % Mational
03 ; Professionals 235 82 348 % 206 %
1111 : Finaneial auditors and accousntarts National 5 3 60.0 % 560 % 3 0 Natonal
11219 : Human resources professionals National 2 70100% 732% 1 1 Mational
1123 : Professional occupations in advertising, marketing and public relations Natianal 1 11000 % 65.6 % 1 & MNational
2113 Geostientists and oceanoyraphers Nativnal ki 19 54.3 % 24.0 % ] 11 MNationa
2131 - Civil engineers MNational 20 G 30.0 % 177 % 4 2 Mational
2144 : Geolagical engineers Mational 160 48 30.6 % 181 % 29 20 Nationat
2171 : informiation systems analysts and consultants Mational 5 2 400 % 317 % 1 1 National
2172 : Database analysts and data administrators Natinpal 1 0 0.0% 330% 0 0 Nationad
2173 : Software enginears and designers Natianal 4 0 0.0% 165.0 % 1 MNational
2174 - Computer programimers and interactive medis developers National Z 0 0.0 % 16.6 % i} 0 Mational
04 : Semi-Professionals and Technicians 22 i 4.5 % 285 % 6
2212 Geolagical and mineral technologists and technicians British Columbia 1 4 00% 242% 0 0 British Columbia
2212 : Geological and minsral fechnologisis and technicians Maw Brunswick 1 4] 0.0 % 87 % 4} 1] Niew Brunswick
2212 : Geological and mineral technelogists and techaicians Nova Scotia 1 0 0.0% 9.1 % 0 0 Nova Bcotia
2231 : Civil engineering technolagists and technicians New Brunswick 2 0 0.0% 12.0% 0 & New Brunswick
2257 Thrafting technologists and tachnicidns Alberia 1 0 0.0 % 28.5 % i} (] Alherty
22573 - Drafting technologists and technicians British Columbia 3 g 0.0 % 253 % British Columbia
2265 Technical occupatians in geamatics and meteorology Alberia 3 4 00% 329% Adberta
2265 : Technical ocaupations in geomatics and metaorelogy British Columbia 9 1 111 % 359 % British Columbia
2255 : Technical ceeugations in geomalics and meteornlogy Ontarie 1 0 0.0 % 35.8 % Ontario
05 : Supervisors 2 Zz  100.0% 33.0% 1 1
Employment Equity Occupational Group figmonton 1 1 0.0 % 534 % 1 0 Edmonton

2020

~07-20
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Detailed Report
Date: 2017-07-31

BEST AVAILABLE COPY Women
Wamen
Employment Equity Occupational Group internal Location All Bmployees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group Vancouver 1 1 1000 % B2d5 % 1 0 Vancouver
07 : Administrative and Senior Clerical Personnel 9 7 77.8 % 811 % 7 0
Employment Equity Occupational Group B8.C. less ChMAs 1 1100 % 871 % 1 o B.C less Chias
Employment Eqguity Occupational Group Calgary 1 1 00% 312 % 1 (] Calgary
Employment Equity Occupational Group Halifax 1 1 100.0 % 809 % 1 G Halifax
Employment Equity Occupational Group N.B. less CMA 1 1 1000 % 857 % 1 0 N.B. tess CMA
Employment Equity Oecupalional Group Toronto 1 1 100.0 % 791 % 1 0 Toronto
Employment Eguity Occupational Group Vancouver 4 2 50.0 % 78.9% Vancouver
18 : Clerical Personnel 12 10 333 % 702 %
Employment Eqguity Occupational Group Calgary 1 1 00% 0.7 % 1 (] Calgary
Employment Equity Occupational Group Toronto 1 1 100.0 % 655 % 1 G Torento
Employment Equity Occupational Group Vancouver 10 8 80.0 % 706 % 7 1 Vancouver
Tatal 286 103 36.0 % 258 % T2 3t

Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data

Page 2 of 9 a9 N
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Detailed Report
BEST AVAILABLE COPY Date: 2017-07-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers Mational 5 4] 0.0 % 2% 4} 1] National
03 : Professionals 235 1 0.4 % 12%
1111 : Financial auditors and accountants National 4] 5] 0.0 % 14 % 0 o National
1121 Human resourcss professionals National 2 0 0.0 % 31% 0 ¢ Nationad
1123« Professional occupations in advertising, marketing and pubfic relations MNational 1 g 0.0 % 21 % 0 G Mational
2113 : Geosdentists and oceanographers National 35 0 0.0% 20% 1 National
2131 Chvil enginesrs MNational 23 4] 0.0 % 14 % 0 0 National
2144 : Geological enginears Natioval 163 i 0.6 % 0.9 % 1 0 National
2171 information systemns analysts and consultants National 4] 5] 0.0 % 1.3 % 0 o National
2172 PDatabase analysts and data administrators National 1 0 0.0 % 1.5 % )] G MNationa
2173 Software engineers and designars MNational 4 g 0.0 % 08 % 0 G Mational
2174 : Computer programmers and interactive media developers National 2 0 00% 11% 0 0 National
04 . Semi-Professionals and Technicians 22 4] 0.0 % 28 % 1
2212 Geological and mineral lechnologists and technicians Brilish Columbia 1 0 0.0 % 40 % 0 0 British Columbia
2212 Geological and mineral technologists and technicians New Brunswick 1 5] 0.0 % 0.0 % 0 o MNew Brungwick
2212 - Geological and mineral iechnologists and technicians Nova Scotia 1 0 0.0 % 5.1 % 0 G MNova Scotia
2231 - Civil engineering technologists and technicians MNew Brunswick Z g 0.0 % 23 % 0 G Mew Brunswick
2253 : Drafting technologists and technicians Alberta 1 0 00% 31% 0 0 Alberta
2253 : Drafting technologists and technicians British Columbia 3 4] 0.0 % 20 % 4} 1] British Columbia
2255 : Technical conupations in geomatics and meteorology Alberta 3 0 0.0 % 30% g 0 Alberts
2255 Technical socupations in geomatics and meteorology British Columbia 9 5] 0.0 % 3% 1} o Biritish Columbia
2255 - Technical oooupations in geomatics and meteorclogy Ontario 1 0 0.0 % 2.3% 0 G Cnitario
05 : Supervisors Z g 0.0 % 308 % 0 G
Employment Equity Occupational Group Edmaonton 1 0 00% 4.5 % 0 0 Edmonton

Page 3 of 9 a9 N
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| Workplace Equity Information Management System - BGC Engineering inc.
Workforce Analysis - Detailed Report

BEST AVAILABLE COPY Date: 2017-07-31

Aboriginal Peoples

Aboriginal Peoples

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

Employment Equity Qccupational Group Vancouver 1 0 0.0 % 27 % 4] 0 Vancouver

07 : Administrative and Senior Clerical Parsennel 9 0 0.0% 31 % 0 0
Employment Equity Occupational Group B8.C. less ChMAs 1 5] 0.0 % 8.5 % 0 o B.C less CMaAs
Employment Eqguity Occupational Group Calgary 1 0 0.0 % 29% i} (] Calgary
Employment Equity Occupational Group Halifax 1 g 0.0 % 4.0 % 0 G Halifax
Employment Equity Occupational Group N8B less OMA 1 0 00% 33 % 0 0 N.B. tess CMA
Employment Equity Oecupalional Group Toronto 1 4] 0.0 % 038 % 0 0 Toronto
Employment Eguity Occupational Group Vancouver 4 0 0.0 % 21 % 0 0 Vancouver

18 : Clerical Personnel 12 5] 0.0 % 25 % 0 o
Employment Eqguity Occupational Group Calgary 1 0 0.0 % 31 % i} (] Calgary
Employment Equity Occupational Group Toronto 1 g 0.0 % 08 % 0 G Torento
Employment Equity Occupational Group Vancouver 10 0 00% 27 0 0 Vancouver

Tatal 286 1 03 % 15% 4

Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data
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BEST AVAILABLE COPY

Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Detailed Report

Date: 2017-07-31

Members of Visible Minorities

Members of Visible Minarities

Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
01 : Senior Managers National 5 0 0.0 % 115 % National
03 : Professionals 235 6 2.6 % 222%
1111 : Financial auditors and accountants National 4] 0 0.0 % 32.3 % National
1121 Human resourcss professionals National 2 0 0.0 % 16.7 % 0 ¢ Nationad
1123« Professional occupations in advertising, marketing and pubfic relations MNational 1 g 0.0 % 188 % 0 G Mational
2113 : Geosdentists and oceanographers National 35 1 28% 133 % National
2131 Chvil enginesrs MNational 23 4] 0.0 % 300% National
2144 : Geological enginears Natioval 163 5 31 % 217 % National
2171 information systemns analysts and consultants National 4] 0 0.0 % 385% National
2172 Datahase analysts and data administrators National 1 0 0.0 % 35.5% Mational
2173 Software engineers and designars MNational 4 g 0.0 % 467 Y Mational
2174 : Computer programmers and interactive media developers National 2 0 00% 342% National
04 . Semi-Professionals and Technicians 22 4 18.2 % 179 % 4 1]
2212 Geological and mineral lechnologists and technicians Brilish Columbia 1 0 0.0 % 229% g 0 British Columbia
2212 Geological and mineral technologists and technicians New Brunswick 1 5] 0.0 % 0.0 % 0 o MNew Brungwick
2212 - Geological and mineral iechnologists and technicians Nova Scotia 1 0 0.0 % 0.0 % 0 G MNova Scotia
2231 - Civil engineering technologists and technicians MNew Brunswick Z g 0.0 % 11 % 0 G Mew Brunswick
2253 : Drafting technologists and technicians Alberta 1 0 00% 360 % 0 0 Alberta
2253 : Drafting technologists and technicians British Columbia 3 0 0.0 % 389 % 1 British Columbia
2255 : Technical conupations in geomatics and meteorology Alberta 3 2 66.7 % 229% 1 Albarta
2255 Technical socupations in geomatics and meteorology British Columbia 9 z 222 % 143 % 1 1 Biritish Columbia
2255 - Technical oooupations in geomatics and meteorclogy Ontario 1 0 0.0 % 191 % 0 G Cnitario
05 : Supervisors Z 0 0.0 % 421 % 1
Employment Equity Occupational Group Edmaonton 1 0 00% 345 % 0 0 Edmonton

2020-07-20
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Detailed Report
Date: 2017-07-31

BEST AVAILABLE COPY Members of Visible Minorities
Members of Visible Minarities
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #
Employment Equity Qccupational Group Vancouver 1 0 0.0 % A9.6 % 4] 0 Vancouver
07 : Administrative and Senior Clerical Personnel 9 0 0.0 % 258 % 2
Employment Equity Occupational Group B8.C. less ChMAs 1 5] 0.0 % 35 % 0 o B.C less CMaAs
Employment Eqguity Occupational Group Calgary 1 0 0.0 % 20.6 % i} (] Calgary
Employment Equity Occupational Group Halifax 1 g 0.0 % 6.7 %% 0 G Halifax
Employment Equity Occupational Group N.B. less CMA 1 0 00% 12 % 0 0 N.B. tess CMA
Employment Equity Oecupalional Group Toronto 1 4] 0.0 % 406 % 0 0 Toronto
Employment Eguity Occupational Group Vancouver 4 0 0.0 % 39.9% Vancouver
18 : Clerical Personnel 12 4 33.3 % 458 %
Employment Eqguity Occupational Group Calgary 1 0 0.0 % 30.6 % Calgary
Employment Equity Occupational Group Toronto 1 g 0.0 % 522 % Torento
Employment Equity Occupational Group Vancouver 10 4 400 % A6.7 % Vancouver
Totad 286 14 4.8% 22.9 % 55

Total may not equal sum of components due 1o rounding.

Sources: 2016 Census and employer's internal data
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Detailed Report
Date: 2017-07-31

BEST AVAILABLE COPY Persons with Disabilities
Persons with Disahilities
Employment Equity Qccupational Group internal Location All Employees Representation Availability Gap Recruitment Area
# # % % # #

0102 - Managers Mational 5 4] 0.0 % 50 % 4} 1] National
03 : Professionals National 235 1 0.4 % 89% Nationa
04 : Semi-Professionals and Technicians National 22 5] 0.0 % 76 % National
05 Supervisors National 2 0 0.0 % 27.5% MNational
07 : Administrative and Senior Clerical Pesrsonnel MNational 4] g 0.0 % 100 % Mational
10 : Clerical Persormel National 12 0 00% 93 % Nationa
Tatal 286 1 0.3% 8.9% 26

Total may not equal sum of components due 1o rounding.

Sources: 2017 Canadian Survey on Disability and employer's internal data
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Workplace Equity Information Management System - BGC Engineering inc.
Workforce Analysis - Detailed Report
BEST AVAILABLE COPY Date: 2017-07-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

10 : Clerical Personnel EEQG CMA

Page 8 of 9 a9 N
2020-07-20 oeee Céii}éida

000473



Workplace Equity Information Management System - BGC Engineering inc.

BEST AVAILABLE COPY

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

2020-07-20

: Professionals
04
05:
07
10

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Workforce Analysis - Detailed Report
Date: 2017-07-31

Perform Analysis By

EEOG
EEOG
EEQG
EEQG
EEOG
EEQG

Page 9of 9

Recruitment Area

National
National
National
National
National
National

Canada
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Summary Report
Date: 2017-07-31

BEST AVAILABLE COPY
Women
Wormen

Employment Equity Occupational Group Al Employees Representation Availability Gap

# # % % # #
01 : Senior Managers g 1 16.7 % 276%
03 : Professionals 235 82 489 206 %
04 : Semi-Professionals and Technicians 22 1 4.5% 28.5%
@5 : Supervisors p: 2 i00.0% 53.0 % 1 1
87 : Administrative and Senier Clerical Personnel Y 7 T8 % 311 % 7 ¢
t0 1 Clerical Personnel 1% 10 83.3% 702 % g Z
Tetal 286 103 36.0% 256 % 72 21

Tatal may not equal sum of componerts due to rounding.

Page 1of &
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Summary Report
Date: 2017-07-31

BEST AVAILABLE COPY
Aboriginal Peoples
Aboriginal Pooples

Employment Equity Qceupational Group All Employees Representation Availability Gap

# # % % # #
01 Senior Managers 3 0 0.0 % 32 % 1] 0
03 : Professionals 235 1 0.4 % 12% 3
04 : Semi-Professionals and Technicians 22 0 0.0 % 2.8 % 1
05 : Supervisors 2 0 0.0 % 3.6% 4] 4]
07 : Administrative and Senior Clerical Personnel g 0 0.0 % 51 % 4] 4]
10 : Clerical Personnel 12 o) 0.0 % 26 0 0
Total 286 1 03% 15% a

Total may not equal sum of components due o rounding.

Page 2 of & " B
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Summary Report
Date: 2017-07-31

BEST AVAILABLE COPY
Members of Visible Minorities
Members of Visible Minorities

Employment Equity Qceupational Group All Employees Representation Availability Gap

# # % % # #
01 Senior Managers 3 0 0.0 % 115%
03 : Professionals 235 6 2.6 % 222 %
04 : Semi-Professionals and Technicians 22 4 18.2 % 1789 %
05 : Supervisors Z o] 0.0 % 421 %
07 : Administrative and Senior Clerical Personnel <] 4] 0.0 % 258 %
10 : Clerical Personnel 12 4 333 % A58 Y
Total 286 14 A% 229 %

Total may not equal sum of components due o rounding.

Page 3of 6
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Summary Report
Date: 2017-07-31

BEST AVAILABLE COPY
Persons with Disabilities
Persons with Disabilities

Employment Equity Qceupational Group All Employees Representation Availability Gap

# # % % # #
01/02 : Managers 3 0 0.0 % 50 % 1] 0
03 : Professionals 235 1 0.4 % 8.9 % 21
04 : Semi-Professionals and Technicians 22 0 0.0 % 7.8 %
05 : Supervisors Z o] 0.0 % 275 %
07 : Administrative and Senior Clerical Personnel <] 4] 0.0 % 100%
10 : Clerical Personnel 12 o) 0.0 % Q.3 %
Total 286 1 03% B4%

Total may not equal sum of components due o rounding.

Page 4 of 6 ar o i
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Workplace Equity Information Management System - BGC Engineering inc.

Workforce Analysis - Summary Report
Date: 2017-07-31

WFA Defaults - Women, Aboriginal Peoples and Visible Minorities

Employment Equity Occupational Group Perform Analysis By Recruitment Area
01 : Senior Managers EECG National

02 : Middle and Other Managers EEOG National

03 : Professionals NOC National

04 : Semi-Professionals and Technicians NOC Provincial

05 : Supervisors EEOG CMA

07 : Administrative and Senior Clerical Personnel EEOQG CMA

10 : Clerical Personnel EEQG CMA

Page 5 of € " B
2020-07-20 e Caz}ada
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Workplace Equity Information Management System - BGC Engineering inc.

WFA Defaults - Persons with Disabilities

Employment Equity Occupational Group

01/02 : Managers

03

2020-07-20

: Professionals
04
05:
07
10

Semi-Professionals and Technicians
Supervisors

Administrative and Senior Clerical Personnel
Clerical Personnel

Workforce Analysis - Summary Report
Date: 2017-07-31

Perform Analysis By

EEOG
EEOG
EEQG
EEQG
EEOG
EEQG

Page b of &

Recruitment Area

National
National
National
National
National
National

Canada
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Federal Contractors Program Achievement Report

BGC Engineering Inc.

2017-07-31

Senior Managers
02 |Middie & Other Managers
03 |Professionals
04 |Semi-Professionals & Technicians
05 [Supervisors
06  |Supervisors; Crafts & Trades
07 |Administrative & Senior Clerical Personnel
08 |Skilled Sales & Service Personnel
09 [Skilled Crafis & Trades Workers
10 |Clerical Personnel
11 |Intermediate Sales & Service Personnel
12 {Semi-Skilled Manual Workers
13 |Other Sales & Service Personnel
14 |Other Manual Workers
Total

All Emplovees

-
-
FEirst/Previous Workforce Analysis

s

Page 1 of 39

Subsequent/Current Workforce Analysis
AU Employees
Amfa&xixm
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BGC Engineering Inc.
2017-07-31

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

{ \ \ \’ y \2

Data from First/Previous Waorkforce Analysis Data from Subsequent/C urrent Worklorce Analysis
YYYY

Al Employees
e

AU Employees
... i

°
0.0

01 [Senior Managers 6 0 0
02 |Middie & Other Managers 0 0 0 0.0
03 |Professionals 235 0 0
04 |Semi-Professionals & Technicians 22 0 0
05 [Supervisors 2 0 0
06  |Supervisors; Crafts & Trades 0 0 0
07 |Administrative & Senior Clerical Personnel 9 0 0
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers 0 0 0
10 |Clerical Personnel 12 0 0
11 |Intermediate Sales & Service Personnel 0 0 0
12 {Semi-Skilled Manual Workers 0 0 0
13 |Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
Total 286 0 0

* Source: * Source:

Page 2 of 39
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Federal Contractors Program Achievement Report

Part 1: Workforce Analysis

BGC Engineering Inc.

2017-07-31

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

{

\ \ \’ y \2

Data from First/Previous Waorkforce Analysis Data from Subsequent/C urrent Worklorce Analysis
Y DD

Yyyy

FEirst/Previous Workforce Analysis

All Emplovees

Subsequent/Current Workforce Analysis
All Emplovees Members a’f Visible Minorities
2 v

Members af Visible i&&inarities
Av aﬁaﬁﬁ:

Senior Managers
02  [Middle & Other Managers 0
03 |Professionals 235
04 |Semi-Professionals & Technicians 22
05 [Supervisors 2
06  |Supervisors; Crafts & Trades 0
07 |Administrative & Senior Clerical Personnel 9
08 |Skilled Sales & Service Personnel 0
09 [Skilled Crafis & Trades Workers 0
10 |Clerical Personnel 12
11 |Intermediate Sales & Service Personnel 0
12 {Semi-Skilled Manual Workers 0
13 |Other Sales & Service Personnel 0
14 |Other Manual Workers 0
Total 286
* Source:
0

Page 3 of 39
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Federal Contractors Program Achievement Report
Part 1: Workforce Analysis

BGC Engineering Inc.

2017-07-31

Data from First/Previous Workforce Analysis| | Data from Subsequent/Current Workforce
Analysis

d | { ) d \2
Data from First/Previous Waorkforce Analysis Data from Subsequent/C urrent Worklorce Analysis

Yy Y Yyyy

Emwaee e

Subsequent/Current Workforce Analysis

All Emplovees Persons with Disabilities

Availability*
0

Employment Equity Occupational Group (EEOG)

8 %

°
0.0

01/02 {Managers

0

03  |Professionals 0 0 0.0
04  |Semi-Professionals & Technicians 0 0
05 [Supervisors 0 0
06 [Supervisors: Crafts & Trades 0 0
07 |Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 ISkilled Crafts & Trades Workers 0 0
10 {Clerical Personnel 0 0
11 |Intermediate Sales & Service Personnel 0 0
12 {Semi-Skilled Manual Workers 0 0
13 |Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0
Total 0 0

Page 4 of 39
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BGC Engineering Inc.

42947

02
03
04
05
06
a7
08
09
10
B
12
13
i4

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employces
Hired Promoted Terminated

Table 9: Women
?&ﬁ»ﬁmef Natienal ?&rt»ﬁm / National

fable I: Women
?&i&ﬁﬁmi National Partuixme / National

Table 5: Women
uﬁuﬁme / National ?‘art»ﬁme / National

Senior Managers
Middle & Other Managers
Professionals

Semi-Professionals & Technicians

mmEm

Supervisors

Supervisors: Crafts & Trades
Administrative & Senior Clerical Personnel
Skilled Sales & Service Personnel

Skilled Crafis & Trades Workers

Clerical Personnel

Intermediate Sales & Service Personnel
Semi-Skilled Manual Workers

Other Sales & Service Personnel

Other Manual Workers

@

Total

Sle © o © & o D O o o o
SIS © O o D o o & oy o s o D
Sl DO DD 0 D O D DD DD
D o0 D 0 2 D O o D D o b
Sl O @ D D & Do o Do o

Sl D & D D & Do

Page 5 of 39
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BGC Engineering Inc.
42947

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employces
Hired Promoted Terminated

‘I able 2: Aborisinal Peoples
?&i&ﬁﬁmi National Partuixme / National

Al ﬁlqﬁagm Aboriginal | Al Emplovees
Peoples Hired Hired ?&ﬁ;}i&s Hired

Table 6;: Aboriginal Peoples
uﬁuﬁme / National ?‘art»ﬁme / National

All Emplovees ?@é’;ﬂ All Emgiﬁg&& ”g"m
e Promated i’rﬂmﬁ

‘Table 10: Aboriginal Peoples
Full-time / National Part-time / National

01 |Senior Managers 0
02 [Middie & Other Managers () 0
03 |Professionals 0 0
04 [Semi-Professionals & Technicians 0 0
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0

O PCh D i Th D 8 s B LD G O

Sl O @ D D & Do o Do o

Sioch D O o 2 o o on D D o o

07 | Administrative & Senior Clerical Personnel 0 0
08 |Skilled Sales & Service Personnel 0 0
09 |Skilled Crafts & Trades Workers (4] 0
10 [Clerical Personnel 0 0
11 {intermediate Sales & Service Personnel 0 0
12 [Semi-Skilled Manual Workers 0 0
13 {Other Sales & Service Personnel 0 0
14 |Other Manual Workers 0 0

0

Total 0

Page 6 of 39
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Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BGC Engineering Inc.
42947

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employces
Hired Promoted Terminated

4 4 M d d d N M { ¢ 4 4
‘Table 3: Persons with Disabilities ‘Fable 7: Persons with Disabilities ‘Table 11: Persons with Disabilities

?&i&ﬁﬁmi National i’ﬁrtuﬁmg / National Euli-time / National Part-time / National Full-time / National Part-time / National

Senior Managers 0
02 [Middie & Other Managers 0 0
03 |Professionals 0 0
04 [Semi-Professionals & Technicians 0 0
05 [Supervisors 0 0
06 |Supervisors: Crafts & Trades 0 0

O PCh D i Th D 8 s B LD G O
Sl O @ D D & Do o Do o

0

0

0

0

07 | Administrative & Senior Clerical Personnel 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers (4] 0 0
10 [Clerical Personnel 0 0 0
11 {intermediate Sales & Service Personnel 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0
13 {Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
0 0

Total 0

Page 7 of 39

000487



Federal Contractors Program Achievement Report

Part 2: Flow Data Analysis
BGC Engineering Inc.
42947

Start Date of Flow Data End Date of Flow Data

Data from Form 4 - Employees Data from Form 5 - Employees Data from Form 6 - Employces
Hired Promoted Terminated

4 ¥ J N 4 3 3 M N $ J 4
Table 4: Members of Visible Minorities Table 8: Members of Visible Minorities Table 12: Members of Visible Minorities

Full-time / National Part-time / National Eull-time / National Part-time / National Full-time / National Part-time / National

Members of
Visible

Senior Managers
02 [Middie & Other Managers 0
03 |Professionals 0
04 [Semi-Professionals & Technicians 0
05 |Supervisors 0
06 |Supervisors: Crafts & Trades 0

O PCh D i Th D 8 s B LD G O
Sl O @ D D & Do o Do o

0

0

0

0

07 | Administrative & Senior Clerical Personnel 0 0 0
08 |Skilled Sales & Service Personnel 0 0 0
09 |Skilled Crafts & Trades Workers (4] 0 0
10 [Clerical Personnel 0 0 0
11 {intermediate Sales & Service Personnel 0 0 0
12 [Semi-Skilled Manual Workers 0 0 0
13 {Other Sales & Service Personnel 0 0 0
14 |Other Manual Workers 0 0 0
0 0

Total 0

Page 8 of 39
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Federal Contractors Program Achievement Report

Part 3: Goals
BGC Engineering Inc.
42947
Data for First/Previous Goals
A B
From Flow
From From ata Data From Eauivalent F x From From (K~ M
ata sources: Workforce syl CxEx 3 Analysis - ; Pt Workforee ""‘1'::;;" Kslx3 R:‘i; Jx P iData Entryi Workforce iWorkforee! 0) - (€ + K+
Analysis Workforce! 0 Analysis o Analysis | Analysis I Fyx Q)
: Am!ysi:&r‘
1 4 4 4 4 4 4 & 4 4 4 { N M 4 4 } 4 4
Table |: Women
First/Previous Short-term Gouls

All Emplovees Momen

3’%m
. ‘fm&fkezzm;ﬁ‘am m ?&mmgﬁw&&mﬁa
?MMMS} &%m WMA
ST R L Tt el ey o m»m oty [Peese Goo Reprecntionin 3
Over 3 Bverd her3 Yo en
£ ' E

m e

01 | Sentor Managors 6] ~100.0% 0 0.0% ('} {) E 0 % D E (,'1 3'.’.(;‘_’4. -a -E if> % 16.7%
02 |Middle & Onher Managers [} 0.0% 0 0.0% @ 0 0 (0% & 0 0 0.0% 9 0 FDIVA HDIVIY!
03 [Professionals 2350 -100.0% 0 0.0% i ¢ 82 0.0% 0 ~34 0 20.6% 34 34 34.9% 34.9%
04 | Semi-Professionals & Tech 221 -100.0% 0 0.0% 0 i i .0% it s 0 28.5% -3 -5 4.5% 4.5%
03 |Supervisors 27 ~100.0% 0 0.0% it 0 2 LR 0 -1 1] 33.0% H 1 10 0% 106,07
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.0% G it 4] (0% it & 0 0.0% ] 0 #DIvia
07 |Administrative & Sr Clerical 9 -100.0% o 0.0% @ 0 7 0.0% 0 0 0 81.1% ] 0 T1.8%
OB |Skilled Sales & Service & 0.0% 0 0.0% & O 0 0% & ] 0 0.0% ] ] DIV DIV
09 |Skilled Crafts & Trades 0 0.0% 1] 0.0% [} 0 O (0.0% 0 ] 0 0.0% ] ] FDIVAO! #DIVID!
10 {Clerical Personnct 12) -H0.0% 0 0.0% 0 i 1 .0% 0 -2 0 70.2% 2 2 83.3% 83.3%
11 {Intermediate Sales & Service O 0.0% 4] 0.0% @ 0 1) (0% 0 0 ¢ 0.0% ] 0 BV G’ H#DIVIQY
12 [Semi-Skitled Manual 0 0.0% 0 0.0% [ 0 0 0.0% 0 9 ] 0.0% 0 ] DIV
13 jOther Sales & Service 0 0.0% 0 0.0% 0 i 0 0.0% Q i Q 0.0% 0 i #DIVa
14 1Other Manuval Workers 0 0.0% 0 0.0% { 0 & 0.0%% 0 3 0 0.0% i 3 i ! #DIVi0!
Total 286] -1000%) | 0 0% | 4 o 103 0.0% [0 -30 0 25.6% 30 30 36.0% 36.0%

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.

Table 2: Women
:
R (S e eee
01 | Senior Managers 216 2 a
02 [Middle & Other Manugers K? 0.0 0 0.0
03 {Professionals 24 103 48 208
04 |Semi-Professionals & Tech 6 2858 6 283
05 |Supervisors ! 2653 1 330
06 [Supervisors: Crafs & Trades 0 0.4 b 0.0
07 | Administrative & Sr Clerical 4 406 i 811
08 {Skifled Sales & Service 0 0.4 o 0.0
09 {Skilled Crafts & Trades 0 0.0 g 0.0
11 {Clerical Personnet 4 3l 8 maz
1 |Intermediate Safes & Service 0 00 0 o
12 |Semi-Skitled Manual 0 0.0 0 0.0
13 |Other Sales & Service 0 0.0 o 0.0 000489
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14 [Other Manual Workers .
Total

000490
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Federal Contractors Program Achievement Report

Part 3 Goals
BGC Engineering Inc.
42947
Data for First/Previous Goals
A B
From Flow
From From ata Data From Eauivalent F x From From (K~ M
ata sources: Workforce syl CxEx 3 Analysis - ; Pt Workforee ""‘1'::;;" Kslx3 R:‘i; Jx P iData Entryi Workforce iWorkforee! 0) - (€ + K+
Analysis Workforce! 0 Analysis o Analysis | Analysis I Fyx Q)
: Am!ysi:&r‘
1 4 4 4 4 4 4 & 4 4 4 { N M 4 4 } 4 4
Table 3: Aboriginal Peoples
First/Previous Short-term Gouls

All Emplovees Aboriginal Peoples

3’%m
. ‘fm&fkezzm;ﬁ‘am m ?&mmgﬁw&&mﬁa
?MMMS} &%m WMA
ST R L Tt el ey o m»m oty [Peese Goo Reprecntionin 3
Over 3 Bverd her3 Yo en
£ ' E

m e

01 Senior Managers 6 -100.0% 0 0.0% ('} {) () (} % {) U ('l 3.2% ﬂ D (} o 0.0%
02 |Middle & Other Managers [} 0.0% 0 0.0% G 0 0 (0% @ 0 0 0.0% 9 0 EDIVAY H#DIVAD!
03 |Professionals 2350 -100.0% 0 0.0% i 0 i 0.0% 0 2 4] 1.2% =2 -2 0.4% 0.4%
04 [Semi-Professionals & Tech 22 -H0O% 0 0.0% 0 i 0 (0% i t iy 2.8% -1 -1 .0% 0.0
05 | Supervisors 27 ~100.0% 0 0.0% it 0 Ly .00 0 & 1] 3.6% 0 & 4.0% 0.0%
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.400% G it 4] (0% it & 0 0.0% ] & #DIVIY #DIVi!
07 |Administrative & Sr Clerical 9] -100.0% 0 0.0% L 0 0 0.0% 0 0 0 3% ] 0 0.0% 0.0%
08 |Skifled Sales & Service 0 0.0% 4 0.0% & 0 0 0.0% 0 ] 0 0.0% 0 ] H#DIVAR DIV
09 |Skitled Crafts & Trades 0 0.0% 1] 0.0% & 0 0 0% 0 0 0 0.0% ] ] FDIVAO! #DIV/G!
10 {Clerical Personnet B2 -H00% 0 0.0% 0 i O 0.0% i ] ¢ 2.6% U ] 0.0% £0.0%
11 Jintermediate Soles & Service [ 0.0% 0 0.0% @ 0 0 (0% 0 0 ¢ 0.0% ] 0 BV 0’ DIV
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 4 0 0 0.0% 0 ] ] 0.0% 0 0 HDIVIG
13 jOther Sales & Service 0 0.0% 0 0.0% 0 i 0 0.0% Q i Q 0.0% 0 i #DIVa
14 1Other Manuval Workers 0 0.0% 0 0.0% it 0 ] .41, 0 0 3 0.0% i 0 ANV #DIVA!
Total 286] -1000%) | 0 0% | 4 0 i 0.0% [0 3 o 1.5% -3 -3 0.3% 0.3%

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.
Table 4: Aboriginal Peoples

. éﬁﬁr&i&a’i}’t@&s
s wmm fooness

01 | Senior Managers 0 -

02 [Middle & Other Manugers 0 f},f) 0 Q.I}

03 {Professionals 3 1 3 12

04 |Semi-Professionals & Tech i 28 { 2R

05 |Supervisors 0 18 0 s

06 [Supervisors: Crafs & Trades 0 0.4 b 0.0

07 | Administrative & Sr Clerical 0, 16 0 al

08 {Skifled Sales & Service 0 0.4 o 0.0

09 {Skilled Crafts & Trades 0 0.0 g 0.0

11 {Clerical Personnet 0 12 0 28

11 |Intermediate Sules & Service 0 00 0 o
12 |Semi-Skitled Manual 0 0.0 0 0.0

13 |Other Sales & Service 0 0.0 o 0.0 000491
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14 [Other Manual Workers .
Total

000492
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Federal Contractors Program Achievement Report

Part 3 Goals
BGC Engineering Inc.
42947
Data for First/Previous Goals
A B
From Flow
From From ata Data From Eauivalent F x From From (K~ M
ata sources: Workforce syl CxEx 3 Analysis - ; Pt Workforee ""‘1'::;;" Kslx3 R:‘i; Jx P iData Entryi Workforce iWorkforee! 0) - (€ + K+
Analysis Workforce! 0 Analysis o Analysis | Analysis I Fyx Q)
: Am!ysi:&r‘
1 4 4 4 4 4 4 & 4 4 4 { N M 4 4 } 4 4

Table 5: Persons with Disabilities
Fhrst/Previous Shori-term Goals
All Emplovees Persons with Disabilities

3’%m
L . Hurnover fkezzm;f?amm ﬁmw . . Ya
nmms "r } ¥¥¥¥ ‘&335’: - - = B ﬁzwm 3
T I T o] T Tmm RS e preen T0E | T eccein
et thet e 3 Yo
L %

3
m . L

0102 Managers 0 (T ( S.0% ] i} 0.0% X5
03 | Professionals 2351 -100.0% 4] £.0% G 4] i 0.0% i 20 0 8.9% =20 =20 0.4% 0.4%
04 | Semi-Professionals & Tech 220 -100.0% 0 0.0% 8 ¢l 1] 0.0% 0 2 0 7.6% -2 <2 0.0% L0%
05 {Supervisors 2 -HO00% 0 2.0% 0 i 0 G.0% it t 0 27.5% -1 -1 f.0% 0416
06 {Supervisors: Crafls & Trades O 0.0% i G.0% it 0 0 0% 0 4 0 0.0% ] & #DIVAOY #DIVAQ!
07 | Administrative & Sr Clerical 9 -HI0.0% 0 LR 4 i O 1150 it i [ 10.0% -1 -1 0.0% 0.01%
0% |Skilled Sales & Service 0 0,0% 0 0.0% 0 ¢l ] 0.0% 0 0 0 0.0% 0 0 EDIVA! EDIVI
09 |Skifled Crafts & Trades 4 0.0% 0 i 0 (0% {1 & 0 0.0% [ i} EDIVAR DIV
16 {Clerical Personnet £2) -100.0% 0 0.0% i 0 1] (0.0% 0 1 0 9.3% -1 -1 0.0% 6.0%
11 |Intermediate Sales & Service 4 0.0% 0 0.0% 0 4] 4 (0% { 3 1} 0.0% i} i} #DIV HDIV/O!
12 {Semi-Skilled Manual 4] 0.0% 4} 0.0% {4 0 1] 0.0% 0 4 0 0.0% ] 1] #DIVA #DIV
13 §Other Sales & Service 0 0.0% Q 0.0% 0 4] 0 0.0% 0 0 {} 0.0% [ 0 EDIV/AOY #DIVI
14 {Other Manual Workers 0 0.0% O 8.0% O i ] 0.0% i ] 0.0% 4 3] EDIVA EDIVAY

Toial 286 - HI0.0Y { 0.0% it O i X152 0 24 8.G9% -24 -24 .3% 0.3%

1% 100,
+ {{Total number of employees from Previous Workforee Analysis + Total number of employees from Crrrent

t Caleulated by using the following formula: ({Carrent number of employees from Workforce Analysis + Previous number of employees from Workforee Analysis)
Caleulated by using the following formula: {(Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Analys
Workforee Analysis) + 23 % 100

‘Table 6: Persons with Disabilities

Employment Equity
Occupational Group (EEOG)

A2 Managers
03 |Professionals
04 |Semi-Professionals & Tech
03 |Supervisors
06 |Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
0% |Skilled Sales & Service
09 |Skilled Crafts & Trades

1 (Clerical Personnel

11 Hntermediate Sales & Service
12 {Semi-Skilled Manual i

13 1other Sales & Serice , ...
14 {Other Manual Workers )

Total 000493
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Federal Contractors Program Achievement Report

Part 3: Goals
BGC Engineering Inc.
42947
Data for First/Previous Goals
A B

From Flow

From From ata Data From Eauivalent F x From From (K~ M

ata sources: Workforce syl CxEx 3 Analysis - ; Pt Workforee ""‘1'::;;" Kslx3 R‘l (i; Jx P iData Entryi Workforce iWorkforee! O) - ((C + K+

Analysis Workforce! 0 Analysis o Analysis | Analysis I Fyx Q)

: Am!ysi:&r‘
i 4 i i 4 4 3 & d 4 { { 3 M ¢ 4 3 4 4
Table 7: Members of Visible Minorities
Ehst/Previous Shoriterm Gonls

All Emplovees Members of Visihie Minorities

3’%m
. ‘fm&fkezzm;ﬁ‘am m ?&mmgﬁw&&mﬁa
?MMMS} &%m WMA
ST R L Tt el ey o m»m oty [Peese Goo Reprecntionin 3
Over 3 Bverd her3 Yo en
£ ' E

m e

01 |Senior Managers 6 -H00.0% Q 0.0% ('} {) () 0 {1 {) E (,'1 i 1.3% -a -E (} Y 0.0%
02 [ Middle & Other Managers 4 0.0% 0 0.0% G 0 0 (0% i i 0 0.0% i i #DIVA #DIV
03 |Professtonals 2350 ~1H00.0% 0 0.0% 4 0 & 0.0%, 0 46 0 22.2% -6 ~46 2.6%
04 |Semi-Professionals & Tech 221 -H00% 0 2.0% 0 i 4 ©.0% it ] 0 17.9% 0 & 18.2%
03 |Supervisors 21 ~H0.0% Y G.0% it 0 0 0% 0 1 0 42.1% -f -1 §.0% 6.0%
06 {Supervisors: Cratts & Trades Y] 0.0% 0 0.0% ¢ {1 4] (L0% it & 1] 0.0% 4] & # #DIVi
07 |Administrative & Sr Clerical 9 -100.0% ) 0.0% & 0 o 0.0% 0 2 0 25.8% -2 -2 0.0% 0.0%
08 |Skilled Sales & Service 0 0.0% 0 0.0% 0 i 0 (0% 4 ] 0 0.0% 1] ] #DIVAR #DIVA
09 |8kitled Crafts & Trades 5 0.0% 0 0.0% i 0 0 .05 0 0 0 0.0% {1 ] HFAVAY #DIVa
10 |Clerical Personnel 12) -H0.0% 0 0.0% 0 4] 4 (0% 0 1 5} 45.8% -1 -1 33.3%
11 [ntermediate Sales & Service [} 0.0% ] 0.0% 8 0 iy .85 0 ] I\ 0.0% ] 1] #DIV
12 [ Semi-Skitled Manual 0 0.00% 0 (.0% i O 0 0.0 0 0 0 0.0% ] ] #DIVi
13 |Other Sales & Service 0 0.0% 4] 8.0% O i 4] (.0% i 1] il 0.0% 1] 1] #DIvay
14 1Other Manual Workers 0 0.0% 0 0.0% £ 0 & .00 0 0 3 0.0% i 0 #DIVA!
Total 286] -1000%) | 0 0% | 4 0 14 0.0% [0 51 0 22.9% -51 -31 4.9%

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.
Table 8: Members of Visible Minorities

:
Comments
Oscupations! Glow (100

01 | Senior Managers ! 113 1 i3

02 [Middle & Other Manugers 0 0.0 0 0.0

03 {Professionals 5 2 a2 222

04 |Semi-Professionals & Tech 2 B4 4 119

05 |Supervisors 1 421 1 42.1

06 [Supervisors: Crafs & Trades 0 0.4 b 0.0

07 | Administrative & Sr Clerical 2 258 2 258

08 {Skifled Sales & Service 0 0.4 o 0.0

09 {Skilled Crafts & Trades 0 0.0 g 0.0

11 {Clerical Personnet 3 458 5 458

11 |Intermediate Sules & Service 0 00 0 o
12 |Semi-Skitled Manual 0 0.0 0 0.0

13 |Other Sales & Service 0 0.0 o 0.0 000495
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14 [Other Manual Workers .
Total

000496
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Federal Contractors Program Achievement Report

Part 3 Goals
BGC Engineering Inc.
42947
Data for Subsequent/Current Gouls
A B
From Flow
From From ata Data From Eauivalent F x From From (K~ M
ata sources: Workforce syl CxEx 3 Analysis - ; Pt Workforee ""‘1'::;;" Kslx3 R:‘i; Jx P iData Entryi Workforce iWorkforee! 0) - (€ + K+
Analysis Workforce! 0 Analysis o Analysis | Analysis I Fyx Q)
: Am!ysi:&r‘
i 4 i i 4 4 4 & 4 4 4 { N M 4 4 } 4 4
Table 9: Women
Subsequent/Current Short-term Goals

All Emplovees Momen

3’%m
. ‘fm&fkezzm;ﬁ‘am m ?&mmgﬁw&&mﬁa
?MMMS} &%m WMA
ST R L Tt el ey o m»m oty [Peese Goo Reprecntionin 3
Over 3 Bverd her3 Yo en
£ ' E

m e

01 | Sentor Managors 0] ~100.0% 0 0.0% (’} {) () 0 % {) U (,'1 0.()% ﬂ 0 rm\ ()’ EDIVIG!
02 |Middle & Onher Managers [} 0.0% 0 0.0% @ 0 0 (0% & 0 0 0.0% 9 0 HDIVIY!
03 {Professionals 0 -100.0% 0 0.0% i 0 0 0.0% 0 0 4] 0.0% 0 0 DIV
04 [Semi-Professionals & Tech 0} -H0.0% 0 0.0% 0 i 0 .0% 4 & 0 0.0% 0 i EDIVAY #DIVi
05 | Supervisors O ~100.0% 0 0.0% it 0 0 .00 0 & 1] 0.0% 0 & HDIVAOL H#DIV/G!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.400% G it 4] (0% it & 0 0.0% ] & #DIVIY #DIVi!
07 |Administrative & Sr Clerical 0] -100.0% o 0.0% @ 0 i 0.0% 0 0 0 0.0% ] 0 EDIVA! #DIVA
OB |Skilled Sales & Service & 0.0% 0 0.0% & O 0 0.0% & ] 0 0.0% ] ] DIV DIV
09 |Skilled Crafts & Trades 0 0.0% 1] 0.0% [} 0 O 0% 0 ] 0 0.0% ] ] FDIVAO! #DIVID!
10 |Clerical Personnel Of  -H0.0% 0 0.0% & i O 0.0% i ] 1] 0.0% { ] DIV #DIVA!
11 {Intermediate Sales & Service O 0.0% 4] 0.0% @ 0 1) (0% 0 0 ¢ 0.0% ] 0 BV O’ DIV
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 4 0 0 0.0% 0 9 ] 0.0% 0 ] DIV
13 jOther Sales & Service 0 0.0% 0 0.0% 0 i 0 0.0% Q i Q 0.0% 0 i #DIVa
14 1Other Manuval Workers 0 0.0% 0 0.0% { 0 & 0.0%% 0 3 0 0.0% i 3 i ! #DIVi0!
Total 0] -100.0% | 0 0.0%) | 1 0 [ 0.0% 0 0 0 0.0% 0 b ADIVAN SDIV!

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.

Table 10: Women
e e Cogeees’ e
Senior Managers f} 0
02 Middle & Other Managers 0.0
03 | Professionals 0.0
04 |Semi-Professionals & Tech 0.0
Q3 {Supervisors 0.0
06 |Supervisors: Crafis & Trades 00
07 | Administrative & Sr Clerical 0.0
08 |Skitled Sales & Service 0.0
09 iSkifled Crafts & Trades 0.0
10 |Clerical Personnel 0.0
11 Hstermediate Sales & Service 0.0
12 1Semi-Skitled Manual 0.0
13 {Other Sales & Service 0.0 000497
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14 [Other Manual Workers .
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000498
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Part 3: Goals
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42947

Data for Subsequent/Current Gouls

From Flow

From From At Data From Eauivalent Fx From From (K~ M
" . . e B L o Cquivalent: | X - . . N ; . . . R
Data sources: Workforee v Cx B x 3 Analysis . ; F+1 Workforee |0 Kslx3 Ix P iData Batryt Workforee PWorkforee Oy - {{C+ K+
. - e Eatry R wH R+M M . . S
Analysis Workforce Analysis Analysis | Analysis I Fyx Q)

s
Analysis® ¢

1 4 i i 4 4 3 & d 4 { { 3 M ¢ 4 3 1 &
Table 11: Aboeriginal Peoples
Subsequent/Current Short-term Goals
Al Emplovess Aboriginal Peoples

3’%m
. ‘fm&fkezzm;ﬁ‘am m ?&mmgﬁw&&mﬁa
?MMMS} &%m WMA
ST R L Tt el ey o m»m oty [Peese Goo Reprecntionin 3
Over 3 Bverd her3 Yo en
£ ' E

m e

01 | Sentor Managors 0] ~100.0% 0 0.0% (’} {) () 0 % {) U (,'1 0.()% ﬂ 0 rm\ ()’ EDIVIG!
02 |Middle & Onher Managers [} 0.0% 0 0.0% @ 0 0 (0% & 0 0 0.0% 9 0 HDIVIY!
03 {Professionals 0 -100.0% 0 0.0% i 0 0 0.0% 0 0 4] 0.0% 0 0 DIV
04 [Semi-Professionals & Tech 0} -H0.0% 0 0.0% 0 i 0 .0% 4 & 0 0.0% 0 i EDIVAY #DIVi
05 | Supervisors O ~100.0% 0 0.0% it 0 0 .00 0 & 1] 0.0% 0 & HDIVAOL H#DIV/G!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.400% G it 4] (0% it & 0 0.0% ] & #DIVIY #DIVi!
07 |Administrative & Sr Clerical 0] -100.0% o 0.0% @ 0 i 0.0% 0 0 0 0.0% ] 0 EDIVA! #DIVA
OB |Skilled Sales & Service & 0.0% 0 0.0% & O 0 0.0% & ] 0 0.0% ] ] DIV DIV
09 |Skilled Crafts & Trades 0 0.0% 1] 0.0% [} 0 O 0% 0 ] 0 0.0% ] ] FDIVAO! #DIVID!
10 |Clerical Personnel Of  -H0.0% 0 0.0% & i O 0.0% i ] 1] 0.0% { ] DIV #DIVA!
11 {Intermediate Sales & Service O 0.0% 4] 0.0% @ 0 1) (0% 0 0 ¢ 0.0% ] 0 BV O’ DIV
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 4 0 0 0.0% 0 9 ] 0.0% 0 ] DIV
13 jOther Sales & Service 0 0.0% 0 0.0% 0 i 0 0.0% Q i Q 0.0% 0 i #DIVa
14 1Other Manuval Workers 0 0.0% 0 0.0% { 0 & 0.0%% 0 3 0 0.0% i 3 i ! #DIVi0!
Total 0] -100.0% | 0 0.0%) | 1 0 [ 0.0% 0 0 0 0.0% 0 b ADIVAN SDIV!

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.

Table 12: Aboriginal Peoples

L omments

Sentor Managers
02 | Middle & Other Managers
03 {Professionals

04 | Semi-Professionals & Tech
03 |Supervisars

06 {Supervisors: Crafts & Trades
07 | Administrative & Sr Clerical
08 |Skifled Sales & Service

09 Skilled Crafts & Trades

1 {Clerieal Personnel

11 |htermediate Sales & Service
12 {Semi-Skilled Manual

13 {Other Sales & Service

000499
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14 [Other Manual Workers .
Total

000500
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Data for Subsequent/Current Gouls

From Flow

From From At Data From Eauivalent Fx From From (K~ M
" . . e B L o Cquivalent: | X - . . N ; . . . R
Data sources: Workforee v Cx B x 3 Analysis . ; F+1 Workforee |0 Kslx3 Ix P iData BEoryt Workforee PWorkforee! Oy - {{C+ K+
. - e Eatry R wH R+M 7 . . S
Analysis Workforce Analysis Analysis | Analysis I Fyx Q)

s
Analysis® ¢

1 4 4 4 4 M ¢ & 3 4 { { 3 M ¢ 4 3 1 &
‘Table 13: Persons with Disabilities

Subsequent/Current Short-term Goals
All Emplovees Persons with Disabilities

3’%m
L . Hurnover fkezzm;f?amm ﬁmw . . Ya
nmms "r } ¥¥¥¥ ‘&335’: - - = B ﬁzwm 3
T I T o] T Tmm RS e preen T0E | T eccein
et thet e 3 Yo
L %

3
m . L

0102 Managers 0 (i U ( 0.0% ] 1] #VY ()’ #DIVAS
03 | Professionals 0 -100.0% 4} 0.0 0 0 4] .0% 0 & 0 0.0% 0 i HDIV
04 |Semi-Professionals & Tech 0 -100.0% 0 0.0% i ] ] 0.0 0 0 0 0.0% 0 0 #DIVAR
05 {Supervisors O ~100.0% 4 {.0% 6 i 0 G.0% it o 0 0.0% 1] o FDIVAY #DIVA
06 | Supervisors: Crafts & Trades 0 0.0% 0 0.0% [t 0 0 0.0% 0 0 (] 0.0% 0 0 HDIV/0! HDIV/O!
07 | Admunistrative & Sr Clerical 0 -H0.0% 0 0.0% 0 1 1] {L0% i1 f @ 0.0% 0 0 #DIVIDY #DIVi!
0% |Skilled Sales & Service 0 0,0% 0 0.0% 0 ¢l ] 0.0% 0 0 0 0.0% 0 0 EDIVA! EDIVI
09 |Skifled Crafts & Trades [ 0.0% 0 i 0 (L% {1 & 0 0.0% [ i} EDIVAR DIV
16 {Clerical Personnet 0 ~100.0% 0 0.0% {3 0 0 (3.0% 0 0 0 0.0% 0 [ HFAVAY #DIV!
11 |Intermediate Sales & Service 4 0.0% 0 0.0% ¢ {1 4 (0% { 3 1} 0.0% i} i} #DIV HDIV/O!
12 {Semi-Skilled Manual 4] 0.0% 4} 0.0% {4 0 1] 0.0% 0 4 0 0.0% ) 4 #DIVY O’ #DIVI
13 §Other Sales & Service 0 0.0% Q 0.0% 0 4] 0 0.0% 0 0 {} 0.0% [ 0 #DIVI
14 {Other Manual Workers 0 0.0% O 8.0% O i ] 0.0% i 1] 0.0% 4] 4] DIV

Total 0F  -H0.0% 0 0.0% {t 0 i X151 0 1] 0.0% 1] & SV #DVAO!

1% 100,
+ {{Total number of employees from Previous Workforee Analysis + Total number of employees from Crrrent

t Caleulated by using the following formula: ({Carrent number of employees from Workforce Analysis + Previous number of employees from Workforee Analysis)
Caleulated by using the following formula: {(Terminated full-time emplovees from Flow Data Analysis + Terminated part-time emplovees from Flow Data Analys
Workforee Analysis) + 23 % 100

‘Fable 14: Persons with Disabilities

?ﬁrms with Bisabilities
| Shortterm Goals | longterm Goals | rm{%ax& Commients

Employment Equity
Occupational Group (EEOG)

A2 Managers
03 |Professionals
04 |Semi-Professionals & Tech
03 |Supervisors
06 |Supervisors: Crafts & Trades
07 {Administrative & Sr Clerical |
0% |Skilled Sales & Service
09 |Skilled Crafts & Trades
1 (Clerical Personnel

11 Hntermediate Sales & Service |
12 {Semi-Skilled Manual ()

13 1other Sales & Serice . ...
14 {Other Manual Workers : )

Total 000501

Page 21 of 39



Federal Contractors Program Achievement Report

Part 3: Goals
BGC Engineering Inc.
42947

Data for Subsequent/Current Gouls

From Flow

From From At Data From Eauivalent Fx From From (K~ M
" . . e B L o Cquivalent: | X - . . N ; . . . R
Data sources: Workforee v Cx B x 3 Analysis . ; F+1 Workforee |0 Kslx3 Ix P iData Batryt Workforee PWorkforee Oy - {{C+ K+
. - e Eatry R wH R+M M . . S
Analysis Workforce Analysis Analysis | Analysis I Fyx Q)

s
Analysis® ¢

1 4 4 4 4 M ¢ & 3 4 { { 3 M ¢ 4 3 1 &
Table 15: Members of Visible Minorities
Subsequent/Current Short-term Goals
All Employess Members of Visible Minorvities

3’%m
Cronth (New Pasitions) “’mﬂ'fmmmmfmm m ﬁmw;nwma
?MMMS} gm Froj .
TR e T B T o ey it m»m g L R
Nears
Over 3 therd Over3 Yo

m e

01 | Sentor Managors 0] ~100.0% 0 0.0% (’} {) () 0 % {) U (,'1 0.()% ﬂ 0 rm\ ()’ é-’E)I\",f(}?
02 |Middle & Onher Managers [} 0.0% 0 0.0% @ 0 0 (0% & 0 0 0.0% 9 0 HDIVIY!
03 {Professionals 0 -100.0% 0 0.0% i 0 0 0.0% 0 0 4] 0.0% 0 0 DIV
04 [Semi-Professionals & Tech 0} -H0.0% 0 0.0% 0 i 0 .0% 4 & 0 0.0% 0 i EDIVAY #DIVi
05 | Supervisors O ~100.0% 0 0.0% it 0 0 .00 0 & 1] 0.0% 0 & HDIVAOL H#DIV/G!
06 |Supervisors: Crafts & Trades 0 0.0% 0 0.400% G it 4] (0% it & 0 0.0% ] & #DIVIY #DIVi!
07 |Administrative & Sr Clerical 0] -100.0% o 0.0% @ 0 i 0.0% 0 0 0 0.0% ] 0 EDIVA! #DIVA
OB |Skilled Sales & Service & 0.0% 0 0.0% & O 0 0.0% & ] 0 0.0% ] ] DIV DIV
09 |Skilled Crafts & Trades 0 0.0% 1] 0.0% [} 0 O 0% 0 ] 0 0.0% ] ] FDIVAO! #DIVID!
10 |Clerical Personnel Of  -H0.0% 0 0.0% & i O 0.0% i ] 1] 0.0% { ] DIV #DIVA!
11 {Intermediate Sales & Service O 0.0% 4] 0.0% @ 0 1) (0% 0 0 ¢ 0.0% ] 0 BV O’ DIV
12 |Semi-Skilled Manual 0 0.0% 0 0.0% 4 0 0 0.0% 0 9 ] 0.0% 0 ] DIV
13 jOther Sales & Service 0 0.0% 0 0.0% 0 i 0 0.0% Q i Q 0.0% 0 i #DIVa
14 1Other Manuval Workers 0 0.0% 0 0.0% { 0 & 0.0%% 0 3 0 0.0% i 3 i ! #DIVi0!
Total 0] -100.0% | 0 0.0%) | 1 0 [ 0.0% 0 0 0 0.0% 0 b ADIVAN SDIV!

Tt Caleulated by using the following formula: ({Current number of emplovees from Workforee Analysis + Previous number of emplovees from Workforce Arm[ysix)’ Py x 0.
Caleulated by using the following formula: {Terminated full-time employees from Flow Data Analysis + Terminated part-time employees from Flow Data Analysis) = ({Total number of employees from Previous Workforce Analysis + Tofal number of employees from Current
Workforee Analysis) + 23 x H4.

‘Table 16: Members of Visible Minorities

Members of Visihle ?ﬁimfm&
Short-term Goale L omments

Emplovient Bguity

Sentor Managers 0.4
02 | Middle & Other Managers 0.0
03 {Professionals 124
04 | Semi-Professionals & Tech 0.0
03 |Supervisars 0.0
06 |Supervisors: Crafis & Trades ® .
07 | Administrative & Sr Clerical 0.0
08 |Skifled Sales & Service 0.0
09 Skilled Crafts & Trades 0.0
1 {Clerieal Personnel 00
11 |htermediate Sales & Service 0.0
12 {Semi-Skilled Manual 0.4
13 |Other Sales & Service 0.0 000502
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14 [Other Manual Workers .
Total

000503

Page 23 0f 39



Federal Contractors Program Achievement Report
Part 4: Resulis - Women

BGC Engineering Inc.
42947

B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

- . el T Bl v et 3 Flow Py i et 2 Solix §
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisce D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Kow G+ 163 1N P ii(ws‘ Flow Dta QP PxFe 100 G5 Par “OW. Flone Data Vb UxFe 1 VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Anzlysis Analysis i Aualysis

Flow Data Analysis

Promotions Terminations

. 4] 6 1 16.7 276 2 -1 60.4
1 {Senior M IS ; ;
0 & & 0.4 0.4 & & 0.0 4] 4] {0 { 9 & {1 0.0 { 0 ] o .0 0 i
o Middle & Other |4 & & 0.0 0.0 @ @ 0.0
"~ Managers { ] i 0.0 0.0 ] ] 0.0 4 G 0.0 i ] 1] { 0.0 0 ] ] ] {14 1] 0
N 1] 235 82 4.9 206 48 34 1694
03 {Professionals - . - - - - - - - -
1] 4] 4] 0.0 0.0 4] 4] 0.0 ¢ [ (.0 O 0 4] & 0.6 { 0 0 0 0.0 0 {
04 Semi-Professionals & 0 22 I 4.8 288 6 -8 159
Technicians 0 0 0 0.0 0.0 0 0 0.0 o o 0.0 4 ] 0 ] 0.0 0 0 9 [ 0.0 [ 0
.- . 0 2 2 0.0 330 1 1 188.7
035 {Supervisors - - - - - - - - - - - -
{ ] 1] 0.0 0.0 & & 0.0 ¢ 0 0.0 I O & & 0.0 { & ] il {18 [i] 0
06 Supervisors: Crafts & 0 1] 1] 0.0 0.0 1] 1] 0.0
- {Trades 1 4] 4] 0.0 0.0 4] ] 0.0 { { 4.0 0 ] i O 0.0 i} 0 0 ] 4.0 O {1
N Part 2; Flow Pf"ﬁi", BeDr | Pand §OEeGx o Pamd ol b b K P B
A S Dasz dnatgeis 0 O 00 Goals 106 Goats x RIS L Goals M

$ { 4 4 d 4 4 4 4 d $
T -

Year
Women —— Comments
Al Employees creent of Percentol Bereent ol
mm x;mam Gonl Met Gont Mot

01 {Senior Managers

Middle & Cther
Managers

03 {Professionals

Semi-Professionals &
Technicians

03 {Supervisors

Supervisors: Crafls &
Trades

06
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B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

o T 5 darl 2 Flor oK et 3 Flow Py i part 3: Saliy b
Data somrees: Waorkforer @ Workfinee k _ij} Workfiree D ‘\,(’ E-H LR Part 2 Nm‘f Fiow Data L k Ky G- 1 1aN P ii(ws‘ Flow Dtn Qi P ¥ 100 Q-8 Par “OW. Flowe Data Yool LI e 1] VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Asraiysis Analysis saiys Aualysis

Employment Equity | | Work | i e Termimations

P Administrative & 4] 9 7 778 811 7 0 939
Senior Clerical 0 3 3 0.0 0.0 t ] 0.6 £} [ 0.0 0 i t i 0.0 [\ 0 ] [} [{X0] 0 0

08 Skilled Sales & 0 1] 1] 0.0 0.0 1] 1] 0.0
~ {Service Personnel 0 ] ] 0.0 0.0 ] ] 0.0 0 0 0.0 [} [} ] 0 0.9 0 0 0 i} L0 i 0

oo | Skilled Crafts & 0 0 0 0.0 0.0 ] ] 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 [} o 0.0 0 0 0 i 0.0 i 0 ] 0 0.0 0 [

10 |Clerical Personnel 0 12 107 8330 702 8 2l 187
0 0 0 0.0 0.0 0 o 0.0 i I 0.0 i [ 0 0 0.0 0 0 ] 0 0.0 0 [V

" hzlc@edi&w Sales & 0 0 0 0.0 0.0 4 4 0.0
Service Personnel 0 ] ] 00 00 ] ] 0.0 o O 0.0 ¥ i ] i 0.0 0 o 0 fi 0.0 0 0

15 | Semi-Skilled Manual 0 0 0 0.0 0.0 ] ] 0.0
Workers i 0 0 0.0 0.0 0 0 0.0 i 0 0.0 0 0 0 i 0.0 Iy 0 ] 0 0.0 0 0

par 2w © T pip P oEeGa ¢ Pand ) . feKx | Ptk
Dt sources Pt Analysis Ii::ztii 100 Gonls 166 Goats £ IEIO0L PumBiodds T Gouls £ M1

$ { 4 4 d 4 4 4 4 d $
T

Year
Women —— Comments
Al Employees creent of Percentol Bereent ol
mm x;mam Gonl Met Gont Mot

Administrative &
Senior Clerical
Skilled Sales &
Service Personnel
Skilled Crafts &
Trades Workers

09

10

Clerical Personnel

Intermediate Safes &
Service Personnel
Semi-Skilled Manual
Workers
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B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

- . el T Bl v et 3 Flow Py i et 2 Solix §
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisce D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Kow G+ 163 1N P ii(ws‘ Flow Dta QP PxFe 100 G5 Par “OW. Flone Data Vb UxFe 1 VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Anzlysis Analysis i Aualysis

Employment Equity | | Work | i w Termimations

13 Other Sales & Service 1] 4 4 0.0 0.0 4 4 0.0
" {Personnel 0 i G 0.4 0.0 i i 0.6 4 4 (.0 0 ) i t 0.0 [ 0 ] ] .0 0 [
14 Other Manual 0 4] 0 0.0 0.0 0 0 0.0
Workers 0 ] ] 0.0 0.0 ] ] 0.0 4 4 0.0 0 [} ] @ 0.0 0 ] ] [} {10 ] 0
Potad 4] 286 103 36.0 256 73 Elf 1407
i
1] 1] 1] 0.0 0.0 1] 1] 0.0 4] ] 0.0 0 0 1] 0 0.0 { 0 ] 0 0.0 0 {
Pagt 20
. Part 2 Flow @ . E+Dx Past 3: Eefix Part 3; . e £ Kx Pt 32 .y .
Data svarces: Dtz Awstssis Flow l)zf!a 100 Gosls 100 Cioals Foeodw HHED Part 3 Gesls i Goals §0 M x T
- Analysis
{ 4 4 ¢ 4 4 4 4 d 3 !

New Entrants

Comments

Other Sales & Serviu

Personnel 3 4] 4] 0.0
Other Manual 0 4] 4] 0.0
1414,
Waorkers 3 1] 4] 0.0
€ € 3
Total 0 ! ! 00
3 } } Q.0

Page 26 of 39

000506



Federal Contractors Program Achievement Report
Part 5: Results - Aboriginal Peoples

BGC Engineering Inc.
42947

B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

- . el T Bl v et 3 Flow Py i et 2 Solix §
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisce D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Kow G+ 163 1N P ii(ws‘ Flow Dta QP PxFe 100 G5 Par “OW. Flone Data Vb UxFe i VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Anzlysis Analysis i Aualysis

Flow Data Analysis

Workdrce Promotions Terminations

g P PO IR L O R

el B | sewm ] epeted |
. . .

. -
. 4] 6 4] 0.0 . 0.0
1 {Senior M IS ; ;
i} & & 0.0 X 0.0 4] 4] {0 { 9 & {1 0.0 { 0 0 o .0 0 i
o Middle & Other Q 1] 1] 0.0 .0 ) ) 0.0
"~ Managers { ] i 0.0 X 0.0 4 G 0.0 i ] i { 0.0 0 i ] ] {14 1] 0
233 : 3 2 353
03 {Professionals Q oo ! (4)‘4 . 34 2 - - - - - .
1] 4] 4] 0.0 X 0.0 ¢ [ (.0 O 0 4] & 0.6 { 0 0 0 0.0 0 {
04 Semi-Professionals & 0 22 4] 0.0 2. 0.4
Technicians 0 0 0 0.0 0.0 0 0 0.0 o o 0.0 4 [ 0 0 0.0 0 0 9 [ 0.0 [ 0
.. . 0 4 i 0.0 16 i {3 0.0
035 {Supervisors - - ) - - - - - - - - -
QO ] 1] 0.0 0.0 & & 0.0 4 ¢ 0.0 I O & & 0.0 { & ] il {10 O 0
06 Supervisors: Crafts & 0 1] 1] 0.0 0.0 1] 1] 0.0
- {Trades 1 4] 4] 0.0 0.0 4] ] 0.0 { { 4.0 0 ] i O 0.0 i} 0 0 ] 4.0 O {1
N Part 2; Flow Pf“f“ir BobDs §oPandc §oEeGa D Pam3c Bl Bk b Rk B
A S Dasz dnatgeis 0 O 00 Goals 106 Goats x aTAIREE L Goals M

$ { 4 4 d 4 4 4 4 d $
N | G

Year
| Abarigioat Pesples | — Comments
Al Emplovees creent of Pereent ot Poreent o
Mm x;mam ol Mot Cont Met

01 {Senior Managers

Middle & Cther
Managers

03 {Professionals

Semi-Professionals &
Technicians

03 {Supervisors

Supervisors: Crafls &
Trades

06
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B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

- . el T Bl v et 3 Flow Py i et 2 Solix §
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisce D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Kow G+ 163 1N P ii(ws‘ Flow Dta QP PxFe 100 G5 Par “OW. Flone Data Vb UxFe 1 VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Anzlysis Analysis i Aualysis

Flow Data Analysis
Emplovment bquiey : Workferce Promotions Terminations

g P PO IR L O R

el B | sewm ] epeted |
. . .

- -

P Administrative & 4] 9 4] 0.0 . 0.0
Senior Clerical 0 i i 0.0 0.0 i ] 0.6 4 @ .0 i [} 0 i 0.0 0 0 ] [} [{X0] 0 [y

08 Skifled Sales & 0 1] 1] 0.0 0.0 1] 1] 0.0
~{Service Personnel 0 ] ] 0.0 0.0 ] ] 0.0 4 4 04 i i ] 0 0.0 0 ] 0 i [1X1] ] 0

09 Skilled Crafts & 1] ] 1] 0.0 0.0 ] { 0.0
Trades Workers 0 0 0 0.0 0.0 0 0 0.0 8 G 0.0 0 0 0 i 0.0 i 0 1] 0 0.0 0 4

10 {Clerical Personnel 0 2 0 00 26 0 0 0.0
{ 4] 4] 0.4 0.4 ¥ & 0.0 { G {0 { & 4] {1 0.6 { O ] i {16 0 ¢

" hzlc@edi&w Sales & 0 0 0 0.0 0.0 4 4 0.0
Service Personnel { 1] 1] 0.0 0.0 1] i 0.0 ¢ 0 0.0 I O i o 0.0 { & ] il {18 [i] 0

2 Semi-Skilled Manual 0 1] 1] 0.0 0.0 i i 0.0
Workers 1 4] 4] 0.0 0.0 4] ] 0.0 { 6] 4.0 0 ] i O 0.0 i} 0 0 ] 4.0 O {1

Pttt © TP L g ! pax §oEetx § Py ) . goKx | Pan
Dt sources Dt Asalysis Ii::ztii 100 Goals 106 Goals {1 RO PamEiloats T Goals i MxIA

$ { 4 4 d 4 4 4 4 d $
N | G

Year
| Abarigioat Pesples | — Comments
Al Emplovees creent of Pereent ot Poreent o
Mm x;mam ol Mot Cont Met

Administrative &
Senior Clerical
Skilled Sales &
Service Personnel
Skilled Crafts &
Trades Workers

09

10

Clerical Personnel

Intermediate Safes &
Service Personnel
Semi-Skilled Manual
Workers
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42947

B ¢! p ¢ E ¢ F I G ¢ H Iy fd K P L i MIN QO P QPR IS T PoopyofbV LW LoX Y

Part b Part 1: Part 12 Pare 2 Part 2: Part 2

- . el T Bl v et 3 Flow Py i et 2 Solix §
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisce D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Kow G+ 163 1N P ii(ws‘ Flow Dta QP PxFe 100 G5 Par “OW. Flone Data Vb UxFe 1 VX
.. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Anafysis Anzlysis Analysis i Aualysis

Flow Data Analysis
Employment Equity |, Workforce i et Termimations

Songi P
A T ] T e R T
i

% s L L s 8

13 Other Sales & Service 1] 4 4 0.0 0.0 4 4 0.0
Personnel 0 & G 0.0 0.0 G 4 0. 0 0 00 0 ] 4 4] 0.0 { 0 ] ] 0.0 0 {

14 Other Manual 0 1] 1] 0.6 0.0 0 0 0.0
Workers 0 ] ] 0.0 0.0 ] ] 0.0 4 4 0.0 0} [} ] 3 0.0 0 1] 0 [} {10 ] 0

Fotal 1] 286 1 0.3 1.3 4 -3 233
1] 1] 1] 0.0 0.0 1] 1] 0.0 &) L&) 0.0 0 0 1] 0 0.0 { 0 1] 0 0.0 0 {

Data sparees: 2;::: :\nz;:t\ Fiifgl;%m E l\:&: ® [(,fjﬂi B ]Ur(; * F:;‘:;li Coipe Vw HHEED Pare 30 Goals i “:; ® [:;:Il oM x H
- Analysis
{ 4 4 ¢ 4 4 4 4 d 3 !

New Entrants
Short-term Goals Long-term Goals
- Comments
Al Employees)
Gul

Percent pf Percent of Poreent l“zfm A}?
- e m;:i m&
el e V

i e

| Other Sales & Service 0 0 & 0.0 & 0.0 0.0
” {Personne 3 o o 0.0
Other Manual 0 4] 4] 0.0
1414,
Waorkers 3 i) i) 0.0}
€ € 3
Total 0 ) ) 0.0
3 3 } Q.0
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Pari 6: Results - Persons with Disabilities
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42947
B C D E F G H i J K L M N O P Q R S T U M W X Y
Part b Part 1: Part 12 Pare 2 Part 2: Part 2
o T 5 darl 2 Flor oK st 3 Flow Py part 3: Saliy b
Dtan soaarees: Waorkforee @ Waorkfiwee k _ij} Workfisoe D ‘\,(’ E-H EeH Part Nm‘f Fhow Duta L k Ko G 16 1N P ii(ws‘ Flow Duta Qi P F e 100 G5 Pa “OW. Flone Data Vb UxFe i VX
. x b w1 ERLLE] Brata Analysis . x i {ata Anabysis 1o Trata Analysis . Bt
Analysis Agpadysis Asraiysis Analysis 1 Aualysis

Terminations

Bi&
. iManagers - -
- 0 & & 0.0 0.0 Y & 0.0 4] i {0 { ] & {1 0.0 { Q0 ] o .0 0 {
N 1] 235 1 0.4 8.9 21 -20 4.8
03 {Professionals . .
0 ¢} [¢] 0.0 0.0 & ¢} 0.0 0 0 0.0 0 0 1] 0 0.0 { 1] 0 il 0.4 0 [
04 Semi-Professionals & 4] 22 1] 0.0 76 2 -2 0.0
Technicians 0 0 0 0.0 0.0 0 0 0.0 o o 0.0 0 o 0 0 0.0 0 0 1] 0 0.0 0 o
X i 0 2 0 0.0 27.8 I -1 0.0
05 {Supervisors
0 4] 4] 0.0 0.8 4] o 0.0 [§] [§] 0.0 0 ] 4] 0 0.0 0 Q ] ] 0.0 0 0
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Federal Contractors Program Achievement Report

Part 8: Reasonable Efforts

BGC Engineering Inc.

42947

Efforts

Please check the appropriate boxes next to the efforts that your organization made to implement the Federal
Contractors Program.
Required measures:
[] Ensured new employees were given the opportunity to self-identify and adjusted survey results
accordingly.
[] Provided a self-identification questionnaire to employees who wished to change information
previously submitted and to those who requested it, and adjusted survey results accordingly.
[  Adjusted survey results to reflect hires, promotions and terminations.
[l Updated the workforce analysis to reflect new hires, promotions and terminations; any changes
employees made to their self-identification questionnaires; and any revisions made to the availability
estimates.

O

Adjusted the availability estimates to reflect major changes in the workforce (e.g., changes in
geographic recruitment areas, addition of new occupational groups or changes in the composition of
occupational groups).

[ Updated the availability estimates to incorporate new Census data as it is made available for
employment equity purposes.

[1 Ensured that any new gaps identified are addressed accordingly.

] Maintained appropriate records in all required areas.

Other measures:

[ Reviewed employment systems, policies and practices to ensure that they do not result in barriers to
employment of designated group members, monitored their implementation and adjusted as
appropriate.

Have an accommodation policy and/or procedures which was communicated to all staff and ensured
accommodation takes place.

Ensured ongoing senior-level support for employment equity and its implementation.
Established accountability mechanisms to ensure that the short-term goals would be met.

Communicated the goals to relevant managers as well as monitored and recorded the results.

Devoted adequate resources (financial and human) to ensure that the short-term goals would be met,

O ogdodoo o

Consulted employee/union representatives on communication and implementation of employment
equity.
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Kept all staff, including new emplovees and managers, informed of the purpose of employment
equity, the steps taken to implement it and the progress made in its implementation.

Put in place a strategy to ensure a barrier-free workplace.
Undertook initiatives to increase representation where gaps in representation were found.

Did all that might reasonably be expected to increase representation, taking into account resources
and constraints.

I O R I I I

Other (please describe):

Operational Context

Please check the appropriate boxes and provide a brief overview of the events that have influenced your
organization’s activities during the period between the first/previous and subsequent/current compliance
assessment.

[1  Impact of economic and industrial conditions on the organization.

[]  Any reorganization or other corporate structural changes.

[ Acquisitions, mergers or transfers of employees.

[] Significant layoffs (include the number of employees affected and the occupational groups of those
employees).
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[] Strikes (include dates, the number of employees affected and the occupational groups of those

employees).
[71  Other.
Additional Details

Please provide any additional information (optional):
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Workforce Diversity Program - Self Identification Questionnaire

gmpanies e BGC who operate under federal labour unsdiction are subject (o the Federal Contracions Program (FOP)
unidder the Employment Bquity Aot and required by law 1o have an Bmplovment Bauily Program. 11 woyment Bgully Aot
tegisiatad by the Pederal Govermment was o ensure that all job appl aod emplovess have a falr chanoe in

tal
g and, where wwbii {0 provide pre
3 10 gather informe Hech will allow
seii-identilication survey & VOLUNTARY hw

s forwith vour electionio signature, even i you prad

the workplace, The program atlempis o identilty the : of any employment bariers o A grouns of people

womnen, aboriginal people, disabled people, visibls mi choal remedies. The

niation in BGOs

ourpose of s questiony
o in the

WOk

wialory o acknowiedgs this

TEUUES 2 ot o answer the

YOl TRSHonss be retained for statistical purposes only and used by R for employment equity reporting, Th

information will not be used for unauthorized purposes and youwr confidentiality is protectad, 1 vou have any questions of

concerms about this program, slease conlagt Brenda Aurora in ML Than

s for your cooparationt

you i advay

1. This information is completed on

o MM Y

2. Employment start date at BGC.

3. First and Last Name or Employee # (Refer to BST Timesheets)

4. Job Classification (eg. Senior 1, Intermediate 1l or Administrative Support)

5. Office location

o
"

6. Gender

.
ki

1
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7. According to the Employment Equity Act, an Aboriginal person is, of the First Nations, Metis
or Inuit peoples of Canada. Do you identify yourself as an Aboriginal person?

Yes
N

Brafer not 1o answer

8. According to the Employment Equity Act, members of a visible minority are people in Canada
(other than Aboriginal peoples) who are non-Caucasian in race, regardless of their place of birth
or citizenship. Do you identify yourself as a visible minority?

Vs

Brefer not (o answer

9. According to the Employment Equity Act, persons with disabilities are persons who have a
long-term or recurring physical, mental, sensory, psychiatric or learning impairment and who
consider themselves to be at a disadvantage in employment by reason of that impairment, or
who believe that an employer or potential employer is likely to consider them to be at a
disadvantage in employment because of that impairment. Do you consider yourself a person
with a disability?

Ve
N

Prafer notl o answer

10. | hereby agree to the voluntary completion of the above and understand that | may review,
update and correct information about myself at any time. (Sign off with name)

11. I hereby agree that | have read and understand the requirements of this initiative and
VOLUNTARILY prefer not to answer any of the questions. (Sign off with name)

2
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From: Brenda Aurora <BAurora@bgcengineering.ca>

Sent: September 19, 2017 5:59 PM

To: EE-EME <ee-eme@hrsdc-rhdcc.ge.ca>

Subject: Government of Canada Agreement #100226 — First Compliance Assessment under the Federal
Contractors Program - BGC Engineering Inc.

importance: High

lear Suranne,
Please find the following information enclosed:
1. The seifidentification cuectionnairesiil eed to conduct our workiorce sunvey
2. The resuits of our workiorce survey including:
4 the pumber of emplovees that were surveved 8200
¢ the combines number of self loentification gquestionnaires that were returned blane nartially
and fully completed: and #292
5 the number of Aolly comaleted dnd rerdrned sellidentifioation cuesiionnaines 3000
3 Theworiiorce analvsis resylts (Summary Report and Detalled Report )
4. Shortand long-term numerical goals to address the representation gans identified through the workiorce
analyaisn.

Password 1o follow shortly.
Have a great day!

BGC ENGINEERING INC.
per:

Brenda Aurord, BCom, CPHR

BG% BGC ENGINEERING INC.
| BN APPLIED EARTH SUIENCES COMPANY
Suite 500 - 980 Howe Street

Vancouver, BC, Canada, V6Z 0C8

Telephone: (604) 684-5000 ext. 41266

Facsimile: (604) 684-5309
www.bgcengineering.ca
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Federal Contractors Program
Report of the First Compliance Assessment

Employer Name: BGC Engineering Inc.
Primary Location: Vancouver, British Columbia
Number of Employees: 286

o British Columbia 182

¢ Alberta 56
® Ontario 21
New Brunswick 14
Nova Scotia 13

Organization Overview: NAICS 5416 - Management, Scientific, and Technical Consulting Services

BGC Engineering Inc. (“BGC”) is an international consulting firm established in 1990 and composed
of engineers, geoscientists, technicians and support staff that provide professional services in
applied earth sciences including a spectrum of engineering and environmental issues related to
development in challenging terrain. BGC provides a full range of investigation, design, and
construction review services in the applied earth sciences and operate from seven Canadian
offices in British Columbia, Alberta, Ontario, New Brunswick and Nova Scotia; one US office in
Colorado; and one South American office in Chile.

Key Dates — First Year Assessment

Initiated: 2018-09-20
Received: 2019-01-15
Workforce Analysis:  2017-07-31

COLLECTION OF WORKFORCE INFORMATION

# %
Number of employees the questionnaire was sentto: | 286 | 100
Number of questionnaires returned: 189 | 66.1
Number of completed questionnaires returned: 179 | 62.6

The questionnaire includes appropriate definitions.

X

[0 The questionnaire or accompanying documentation indicates that an employee may
self-identify as being a member of more than one group.

XI The questionnaire has an employee identifier.

Tl
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The questionnaire includes a question on gender if this information cannot be obtained
from payroll or personnel records.

The questionnaire indicates that it is available in alternate formats upon request.

The questionnaire indicates that answering the self-identification questions is voluntary.
The questionnaire indicates that the information gathered is confidential and will only be
shared with others within the organization in order to carry-out employment equity
obligations.

The questionnaire indicates that employees can update or change information about
themselves at any time

XX X

X

Observations:
The self-identification questionnaire did not include the following three elements:
» Indication that an employee may self-identify as being a member of more than one
designated group;
Indication that it is available in alternate formats upon request and;
The employer has been advised and has now updated their questionnaire to include

these elements

v

%

WORKFORCE ANALYSIS & GOAL SETTING

The workforce analysis was done using WEIMS.

The organization selected the occupational defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization selected the geographic defaults for establishing external availability
estimates or provided reasonable justifications.

X The organization appears to have properly coded its positions using the 2011 National
Occupational Classification (NOC).

] The organization has set a goal for every designated group in every occupational group
where a gap was identified.

The organization has demonstrated that it has considered the following in setting its
short-term goals: the degree of under-representation, the availability, anticipated
growth or reduction and anticipated turnover in order to set a goal in each occupational
group where a gap was identified.

The goals set are sufficient to ensure reasonable progress by being above, or at

minimum, equal to availability.

L
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SUMMARY OF GOALS

All short and long term goals were set equal to at least market availability.

Women
Workforce Analysis Results Goals

. ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present . term | term

(EEOG) Gap {1to3 (3+

years) | years)

# Description # % % % %
01 | Senior Managers -1 276 | 27.6 16.7 27.6
04 | Semi-Professionals & Technicians -5 28.5 28.5 4.5 28.5

Observations:
e There are 103 women employed at BGC; the highest number of women is in EEOG 03
Professionals and EEOG 10 Clerical personnel. This represents 36% of BCG's workforce.

Aboriginal Peoples
Workforce Analysis Results Goals

, ) short- | Long- Representation | LMA
Employment Equity Occupational Group | Present @ term | term

(EEOG) Gap {1to3 (3+

years) | years)

# Description # % % % %
03 | Professionals -2 1.2 1.2 0.4 1.2
04 | Semi-Professionals & Technicians -1 2.8 2.8 0.0 2.8

Observations:
» There was one employee who identified as being Aboriginal at BGC. They are in EEOG
03 Professionals; this represents 0.3% of BCG’s workforce.

L
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Members of Visible Minorities

Workforce Analysis Results Goals

, _ short- | Long- Representation | LMA
Employment Equity Occupational Group | Present term | term

(EEOG) Gap (1to3 {3+

years) | years)

# Description # % % % %
01 | Senior Managers -1 11.5 11.5 0.0 11.5
03 | Professionals -46 22.2 22.2 2.6 22.2
05 | Supervisors -1 42.1 42.1 0.0 42.1
07 | Admin. & Senior Clerical Personnel -2 25.8 25.8 0.0 25.8
10 | Clerical Personnel -1 45.8 45.8 33.3 45.8

Observations:
e  Members of visible minorities are clustered into three EEOGs: Professional, Semi-
Professional, Technicians and Clerical Personnel. They represent 4.9% of BCG's
workforce.

Persons with Disabilities

Workforce Analysis Results Goals

Short- | Long- Representation | LMA

Employment Equity Occupational Group | Present  term | term
(EEOG) Gap {(1to3 (3+

years) | years)
# Description # % % % %
03 | Professionals -20 8.9 8.9 0.4 8.9
04 | Semi-Professionals & Technicians -2 7.6 7.6 0.0 7.6
05 | Supervisors -1 27.5 27.5 0.0 27.5
07 | Admin. & Senior Clerical Personnel -1 10.0 10.0 0.0 10.0
10 | Clerical Personnel -1 9.3 9.3 0.0 9.3

Observations:
e There is one person with disabilities in EEOG 03 Professionals; this represents 0.3% of
BCG’s workforce.

i
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RECOMMENDATION
| recommend that the employer be found:
Xin compliance [lin non-compliance

Having assessed the data submitted by the employer regarding its workforce and considered its
unique circumstances; | recommend that the closing letter include the following:

e Given that there are a number of gaps in all four designated groups, the organization
may wish to consider forging links with trade programs, career fairs and professional
associations in order to identify qualified potential employees that are members of the
designated groups. This may help them in reducing / eliminating the gaps.

Name of Analyst: Neeta Dhillon

Date: January 17, 2019
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Subject: Government of Canada Agreement Number: 100226 — Notification of Compliance with the
Federal Contractors Program

Cette information est également disponible en francais sur demande.

Dear Geoff Claypool:

| am writing to inform you that the compliance assessment initiated on September 20, 2017 has been
completed. As a result of the assessment, BGC Engineering Inc. has been found to be in compliance with
the requirements of the Federal Contractors Program (FCP) under the Employment Equity Act.

The purpose of this initial assessment was to verify that your organization has taken steps to achieve
employment equity by surveying its workforce, conducting a workforce analysis and setting hiring and
promotion goals where gaps in the representation of the designated groups were identified.

Based on a review of the information submitted by your organization, you will find recommendations
below for your consideration to ensure the ongoing success of BGC Engineering Inc.'s employment
equity program.

» Given that there are a number of gaps in all four designated groups, the organization may wish to
consider forging links with {rade programs, career fairs and professional associations in order to
identify qualified potential employees that are members of the desighated groups. This may help
them in reducing / eliminating the gaps.

Next Steps

Under the terms of the FCP, your organization will be subject to a subsequent compliance assessment
four years after the award date of your initial goods or services contract and every three years thereafter.
The next assessment will be initiated on September 20, 2020. Future compliance assessments will focus
on the achievement of reasonable progress in meeting the goals established in your organization's initial
or updated employment equity submission.

When BGC Engineering Inc. is notified of a subsequent assessment, the following information will be
required:

1. Workforce data (Form1 to 6} at the national level.

2. A current workforce analysis; and

3. A completed Achievement Report that includes revised short-term and long-term numerical goals
for any remaining gaps in representation.

These documents will allow the Labour Program to assess whether or not reasonable progress has been
made since the previous assessment. If reasonable progress has not been made, BGC Engineering Inc.
will be required to demonstrate that it has made reasonable efforts to achieve its goals. We encourage
your organization to develop an action plan to ensure that goals will be met.

The FCP does not prescribe measures to be undertaken. Each federal contractor is encouraged to
implement employment equity in ways that are meaningful and relevant to their organization. Evidence of
reasonable efforts could include:

the implementation of initiatives to foster a diverse and inclusive workplace;

measures {o remove employment barriers;

tailored programs to attract and retain designated group members in areas where they are
under-represented; and

the establishment of accountability mechanisms supported by senior management to ensure that
goals are met.
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You may also visit our website to access a number of tools. In particular, we encourage your organization
o continue using the Workplace Equity Information Management System (WEIMS). WEIMS can assist
you in generating your workforce analysis and contains other data analysis tools, including the
Achievement Report, as well as a series of training modules.

Should you require any further information regarding your organization’s obligations under the FCP,
please contact us by email at ee-eme@hrsdc-rhdce.ge.ca.

Your cooperation during the course of this compliance assessment was appreciated and we wish BGC
Engineering Inc. continued success in achieving a diverse and inclusive workplace.

Workplace Equity Team
Workplace Equity Division, Labour Program

Employment and Social Development Canada / Government of Canada
ee-eme@hrsde-rhdcc.gc.ca
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BIG]c BGC ENGINEERING INC.
AN APPLIED EARTH SCIENCES COMPANY

Suite 500 - 980 Howe Bireet
Yancouver, BC Canada VBZ 308
Telephane (604} 684-5900

Fax (804} 684-5909

Dear Human Resources and Skills Development Canada,

Thank you for discussing this process and providing the Availability Gap statistics, The latter are very
informative as it helps us assess our progress in recruiting from the broadest range of available
candidates. As we grow we expect the representation to match your noted statistics.

We believe the best opportunity for us to meet your expectations is to improve our tracking. We can
better explain to staff why this information is requested, how it is tracked, and why it is important to
voluntarily contribute.

Comparing your noted availability stats makes us very pleased that we are doing well compared to our
knowledge of our team. While there are significant gaps compared to the voluntary reporting we are
aware the actual number is much higher (and therefore the gap is smaller) and thus our recruiting and
retention is working, we primarily need to get you better data.

The one area that we commit to specifically investigating further is the gender ratios within our Semi-
Professional and Technology group. It would be helpful if you can clarify that we are mapping software
staff into the right occupational group as this is one area we commit to working harder finding,
attracting and retaining more female staff.

Actions
1. Re: All categories

a. Our executive team (33% female at CXO level) will review our known statistics,
voluntarily reported statistics and the gaps you note. Our executives will note in town
hall meetings that we are very interested in their feedback and impressions on our
teams performance encouraging and supporting a broad range of staff

b. Our recruiting team {80% female staff members) will review the gap analysis and be
aware to flag potential candidates for preferential interviews

c. Please note that preferential hiring is not something we can commit to as our
professional and ethical obligations require hiring the most qualified candidate. Safety
implications of our work are extreme by any measure and we manage very large
environmental and financial risks for our clients.

2. Re: Gender diversity

a.  Our COO will discuss with our board of directors (20% female) ways to build on recent
successes in recruiting, retention and promotion of women in our work place. Please
note: The most recent iteration of the senior management team organizational chart
indicates a gender equal management team.

b. Our COO will review our current maternity leave policy for opportunities to improve
how we support staff pre and post leave.

c. Our Technology lead will meet with our staff members who are on the women in
engineering groups in several provinces on what actions we might take within our
software team to recruit more women.
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BIG]c BGC ENGINEERING INC.

AN APPLIED EARTH SCIENCES COMPANY

d.

Our Technology lead will work with our library team to identify best practices to attract
and retain more female software engineers, IT professionals and geomatics technicians.

3. Re: Accommodating disabilities
« We are confident we can meet the goal of adding 1 additional person with a disability into
our Clerical Personal group as to equal the current labor market availability of 3.4%.

a.

b.

BGC will have our executive team review our current and potential opportunities for
accommodating a wider range of disabilities
i. Hearing — BGC has paid for cochlear implant electronic upgrades, live
transcription of meeting and presentation audio, strobe alarms in every office,
meeting room and washroom in our largest office
ii. Visual impairments — additional monitors, extra glasses, alternate offices to
reduce glare, additional staff members to drive for field visits, ensuring that
assistance dogs are available and comfortable in the work place, at training
events and social events
jii. Cognitive impairments — dyslexia assessments, writing courses for dyslexic staff,
technical writing coaching for dyslexic staff
iv. Mobility impairments -~ standing desks for any whom ask, ergonomic chairs as
requested, improved wheel chair accessibility in every office location, bathroom
doors that open on hand wave, showers on site in most offices,
As noted above, our recruiting team will look for opportunities to proactively interview
potential candidates at the professional level

4. Re: Accommodating first nations

a.

b.

Our staffing team will talk with our PMs to see if any of the first nations subcontractors
we have used could be sources of potential hires

Our executive team will evaluate our partnerships with first nations associations for
potential further collaboration

Our COO will ask our project managers that work for first nations to be open with our
clients in discussions how we can better attract the skilled candidates.

Our Mining Sector lead will talk with project managers about gathering lessons learned
from our mining clients on how they build capacity in iocal first nation communities,
progress with assisting the education goals of first nations community managers and
their success at hiring and retaining first nations members

Our recruiting team will look specifically for a first nations clerical team member but
also think broadly about recruiting first nations candidates in all occupational groups.

5. Re: Visible minorities

a.

BGC is very intrigued to see your identified gap and will continue to look for additional
actions. Asis noted above we are new 1o this evaluation and will discuss the gap within
our executive team.

Due to the competitive nature of our professional skill set, BGC is forced to recruit the
best in the world and would be greatly disadvantaging ourselves if we are inadvertently
or systemically limiting the potential talent pool. Since BGC recruits professionals from
the best geotechnical programs at universities across Canada, in our niche we need to
be recruiting more and more internationally and will be discussing this with our
recruiting team. Perhaps the Canadian schools we had been recruiting at had fewer
visible minorities for some reason.

Within our admin and clerical team we think the survey data erroneously shows a gap.
When we combine the categories it looks like we are over your noted recommendation.
in the data you show 9 individuals in our admin and clerical self-identified as visible
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BIG]c BGC ENGINEERING INC.

AN APPLIED EARTH SCIENCES COMPANY
minority and your available shows 5. We will see how subsequent data comes back but
it seems the individuals that self-selected as visible minorities preferred the term
admin/senior clerical to the term clerical.

d. We also note that 2/3 of staff whom could be stereotypically considered visible
minorities chose not to identify as such. It could be worth explaining why we collect this
data, how we collect the data, how this information is used, why this is important for
BGC to evaluate. The fact we want to avoid any potential systemic issues should help
the 30+ professionals to identify the way that helps represent the diversity we are so
proud of.
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